
NORTH WEST LEICESTERSHIRE DISTRICT COUNCIL 
 
COUNCIL – TUESDAY, 17 NOVEMBER 2020 
 
 

Title of Report 
 

APPOINTMENTS TO THE INDEPENDENT 
REMUNERATION PANEL 
 

Presented by Councillor Robert Ashman 
Deputy Leader  
 

Background Papers The Local Government 
(Members Allowances) 
Regulations 2003 
The Constitution 
 

Public Report: Yes 
 

Financial Implications There are none. 
 

Signed off by the Section 151 Officer: Yes 
 

Legal Implications Failure to re-appoint members will leave the Independent 
Remuneration Panel inquorate and unable to fulfil its statutory 
duties. 
 

Signed off by the Monitoring Officer: Yes 
 

Staffing and Corporate 
Implications 
 

There are none 
 

Signed off by the Head of Paid Service: Yes 
 

Purpose of Report To endorse the re-appointment of members to the 
Independent Remuneration Panel. 
 

Recommendations THAT THE APPOINTMENTS OF THE MEMBERS OF THE 
INDEPENDENT REMUNERATION PANEL BE AGREED 
FOR A TERM OF OFFICE OF 18 NOVEMBER 2020 TO 17 
NOVEMBER 2024. 

 
1.0 BACKGROUND 
 
1.1 It is a legislative requirement for all Councils to establish and maintain an Independent 
 Remuneration Panel to make recommendations to the Council on its Members’ 
 Allowance Scheme and the nature and level of allowances to be paid to its elected 
 members. The work of the panel includes receiving reports from officers, considering 
 statutory guidance, interviewing councillors as appropriate, using comparative 
 evidence etc. to formulate recommendations on appropriate levels of allowances for 
 consideration by the Council. 
 
1.2  The Council cannot amend or update its Members’ Allowance Scheme without first 
 considering a report from the Independent Remuneration Panel, however it does not 
 have to accept the recommendations put forward. 
 
1.3 In order to maintain the independence of the Independent Remuneration Panel it is 
 recommended that members should not be: 

https://www.legislation.gov.uk/uksi/2003/1021/contents/made
https://www.legislation.gov.uk/uksi/2003/1021/contents/made
https://www.legislation.gov.uk/uksi/2003/1021/contents/made
https://www.legislation.gov.uk/uksi/2003/1021/contents/made


 

 a person who has within the period of 5 years before receiving the date of 
appointment been a member or officer of the Authority; and 

 a person who is a relative or close friend of a member or officer of the Authority. 
 

1.4  On 8 November 2016, following a rigorous recruitment process, Council agreed the 
 new appointments of two of the panel members and the re-appointment of two existing 
 members, each with their term of office expiring on 11 November 2020.  It should be 
 noted that this is a voluntary role.  
 
 The current membership of the panel is: 

 Mrs M Dadley 

 Mrs E Oldham 

 Mr S Barkby 

 Mr T Moore 
 
1.5  Council agreed the importance of having resilience and experience on the Panel and 
 agreed that existing panel members should be invited to sit for a further term. Any 
 vacancies would be appointed to by way of a robust recruitment process.  
 
1.6 The existing panel members were contacted by letter to ascertain if they would like to 
 continue in their role for a further four year term to ensure the Panel retained its 
 stability and experience. They all agreed to volunteer their services for a further term.  
 
1.7 The term of office would therefore be from 18 November 2020 to 17 November 2024 
 after which the seats on the Panel will be re-advertised.   
  

Policies and other considerations, as appropriate 

Council Priorities: 
 

All 
 

Policy Considerations: 
 

Not applicable 

Safeguarding: 
 

Not applicable 

Equalities/Diversity: 
 

A robust recruitment process was undertaken when 
the members were first appointed which adhered to 
the Council’s equality and diversity policies.  

Customer Impact: 
 

Not applicable 

Economic and Social Impact:  
 

Not applicable 

Environment and Climate Change: 
 

Not applicable 

Consultation/Community 
Engagement: 
 

Not applicable 

Risks: 
 

Failure to appoint members will leave the 
Independent Remuneration Panel inquorate and 
unable to fulfil its statutory duties.  

Officer Contact 
 

Elizabeth Warhurst 
Head of Legal and Commercial Services 
elizabeth.warhurst@nwleicestershire.gov.uk 
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